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Lime Music for Health
PERSON SPECIFICATION

JOB TITLE: Part time Music for Health Project Manager
	REQUIREMENT
	ESSENTIAL
	METHOD OF ASSESSMENT
	DESIRABLE
	METHOD OF ASSESSMENT

	EXPERIENCE


	Proven track record of project management
	CV/Covering Letter

	Experience of policy development and partnership working
	CV/Covering Letter



	
	Experience of developing and maintaining management systems and procedures


	Interview


	Experience of directing the work of others


	CV/Covering Letter



	SKILLS


	Ability to work independently, demonstrating a proactive approach towards problem solving in a pressured environment
	Interview


	
	

	
	Ability to deliver presentations and act as an advocate
	Interview

	
	

	
	Experience of managing a budget
	CV/Covering Letter


	
	

	
	Motivated and enthusiastic approach with a willingness to lead, learn and adapt within a dynamic and evolving working environment
	Interview


	
	

	
	Experience of leading and servicing meetings
	CV/Covering Letter


	
	

	KNOWLEDGE
	Some knowledge and experience of attracting funding within the UK
	CV/Covering Letter

Interview


	Awareness of European Funding climate
	CV/Covering Letter

Interview

	
	Computer literate with experience of MS Office applications (particularly Word and Excel)
	CV/Covering Letter


	Knowledge of the health sector
	Interview



	
	A working knowledge of a broad range of music repertoire
	CV/Covering Letter

Interview


	An enthusiasm for all genres of music
	Interview

	
	
	
	Knowledge of foreign languages
	CV/Covering Letter



	QUALIFICATIONS


	Educated to degree level or equivalent experience
	CV/Covering Letter


	A degree in music/performing arts or health


	CV/Covering Letter



	OTHER

REQUIREMENTS
	Ability to be flexible towards work with particular regard to nature of work undertaken and hours of work 
	Interview
	
	

	EQUAL OPPORTUNITIES


	An understanding of Equal Opportunities issues in the workplace

	Interview
	
	

	DISABILITY DISCRIMINATION ACT 1995

The ways in which a person with a disability meets the criteria for a post must be assessed as they would after any reasonable adjustments required have been made.

If appropriate, candidates with a disability should indicate on the application form, if they have requirements which should be considered at the shortlisting stage.  Further consideration will be given at interview for the specifics of the job.
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